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Government of Jammu and Kashmir

- Directorate of School Eduecation Kashmir

Subject: - Reguolarization of Rehbar-e-Taleems {Urstwhile Education Volunteers) of [istrict Ganderisl

OHRDER NO:- 6 &6 DSEK OF 2017
DATED 'D_'Z_H?f» 1207

In pursuance o Government Qrder No 322-Tdu of 2008 Dated: 26/06/2008. yead  with Administrative  Department’s Jetler
No Fda/NCISE25T-A/00 dated 12/07/2013 and No. Edw/NC/SEMLT2013 Part-1. dated 25022014, and Government Order No SA9-Fdu of 2008
Dated 22/08/2005 as recemmended by concerned Chief Education Officers 01 ¢One) EVs converted ReTs of District Ganederbal. detailed
helow s regularized in the pay seale of Rs.5200-20200 with grade pay of Rs.2400 subject (e the fulfillment of following conditions -

i Thal the erstwhile EY converted Rehbar-e-Taleem has completed five years conttnuons £ un-mterrupted service and was engaged
genuinely.
ii. Fhat work and conduct of the erstwhile £Vs converted Rehbar-e-Taleem has remained satislactory. which shall be cedificd by the

Village Hdueation Committees concerned in association with the respective Zonal Education OfficersHead ol the Institation /Chiel’
[ducation Officer. (as the case may be).

iii That the erstwhile IV converted Rehbar-c-Taleem possesses the minimum preseribed qualification at the time ol his mitial
engagement as LV/s conversion as Rel’, through J&K Board of Schoot Lducation Kashmir or any recognized Board/Aniversite and
has nut ohtained any gualification / [egrees) through study centre / distance mode, except Kashmir University, Jammu University,
[CNOLT & MANUU amd other reputed [nstitution,

iv. That none ol the erstwhile EV converted ReT has remained on the rolls of any college /nstitution during the honerarium service.
However. in case of EV/Red who has acquired any higher qualification during honorariem service. the CEO/DDO concerned shall
cnsure that EV/AReT fulfilled requisite lformalities under rules/norms

v I'hat the ReT (erstwhile [V has maintained a close rapport with the local community in helping promote acconntability and quatity

vi. I'hat the ReT orstwhile T'V) contribution in universal enrollment amd retemtion of children has been satisfaciors: and said cenlre
lunctioned productively / properly.

vii That the CUOZZEO coneerned shall ensure that the maternity leave, if any, availed by the female Rel during five vears henoratium
service, which has not beee reported / reBected earlier is entered in (he service book of such ReT/s whose regularization as heen
cansidered

vifl Betore implementing the order CEQZIC concerned shall be personally wesponsible to verily the gennineness of the below mentioned

festimonials and ensure (hat the 1V converted Re'T fulfill all the conditions as laid down in the order
a.  Academic qualification certificate.
b.  Physical fitness certificate issued by concerned Chiel Medical Officer
¢.  DOB as per matriculation certificate issued by J&K BoSE/ CBSL.
d.  Permanent Residence Certificate issued by competent authority
¢, Noloan certificate from DIC and Dy. Director employment /Director ED1.
f Character/ Antecedents verification certificate from §GP. CID. 1t case of adverse report from CHY the
regularization of the candidate shall be deemed to have been cancelled in abinitio,
. g.  The regularization of the ReT shall be governed by the “new pension scheme™ as per SRO-400 of
: 2009 Dated 24-12-2009
h. Reserved category certificate, if appointed under reserved category.

iX. If on verification, the certificates produced by the ReT proved fake or forged, the engagement /
regularization shall be deemed to have been cancelled in abinitio.

X As 1 pwtter of palicy and consistent with fhe imperatives of smooth narking of Rural Schoals. the Rel terstwhile EV) soegolarized
shall not be transferred

AL | his order is issued withewt prejndice to:

M - B - - . .
a Outeome ol any writ petition/sutt/case il any pending/ sub-judice in the Henble Tgh Courtor any other comt of law. » hich may
nat he in the immediate knowledge of this office.
B Congducl of sereening test, wherever applicable as per Government Order.
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Copy to the
| Secretary fo Goversment School 1ducation Departeent. Civil Secretariat Srinagar/Jammu for information

2 Chiel Fducation Officer. Ganderbal, for information and necessary action. I case any variation/ discrenaney is dcltuubln
of the el rerstwhile TV the same should be referred 1o this Directorate for rectification
4 (nder lile. /Stock file
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1t Director (884)
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Government of Jammu and Kashmir
irectorate of School Education Kashmir

Suhject: - Regulanization of Rehbar-e-Taleems (lirstwhile lducation Volunteers) of District Budgam,

ORDER .\'():-é@q DSEK OF 2017
DATED 22/06 /217

I pursuance of Government Order No.322-Edu of 2008 Dated: 26/06/2008. read  with Admimsstrative  Department’s letter
NoFduNCISERZS-A08 dated 12/07/20%3 and No. Edw/NC/STE/411/2083 Pant-1L dated 25022014, and Government Order No.549-Ldu of 2003
Dated 22/08/2005 as recommended by concerned Chiel Education Officers 41 {One) EVs converted ReTs of District Bodgam. detailed
below is regularized in the pay scale of Rs.5200-20200 with grade pay of Rs.2400 subjeet 1o the fidfillment ol following conditions:-

i, That the erstwhile EY converted Rehbar-c-Taleem has completed Dive years continuous / un-interrupted service and was engaged
genuinely.
H. That work and conduct of the erstwhile [IVs converted Rehbar-c-Taleem has remained satisfactery. which shati be certified by the

Village Fducation Committees concerned in association with the respective Zonal Lducation Officer/tHead of the Institution /Chiel
Lducation Olficer. (as the case may be),

i That the crstwhite BV converted Rehbar-c-Taleem possesses the minimum preseribed  qualification at the time ol her initial
engagement as EV/s conversion as ReT, through I&K Board of School Fducation Kaskmir or any recognized Board/University and
has not oblained any qualelication / Degreeds) through study centre [ distance mode, except Kashmir Uriversity, Jamme Universits.
IGNOU & MANULU and other reputed Institution.

iv. That none of the erstwhile 'V ¢converted ReT has remained on the rolls of any college /nstitution during the honorarium service
However. in case of 1V/ReT who has acquired any higher qualification during honorarium service. the CEQ/DDO concerned shall
ensure that EV/ReT fullilled requisite formalities under rules/norms.

V. That the ReT (erstwhile FVY has maintained a close rappost with the local community in helping promote accountability and quality.

Vi, That the ReT {ersiwhile 12V} contribution in wniversal eneollment and eetention of children has been satisfactory and said centre
functioned productively / properly.

Vil That the C1EO/Z1:0 concerned shall ensure that the maternity leave. if any. availed by the femabe ReT during five vears honerarium
service. which has not heen reported / reflected carlier is entered in the service book of such ReT/s whose regularzation has been
considercd.

Vidi. Before implementing the order CEO/Z10 concerned shall be personally responsible to verify the genuineness of the below mentioned

testimonials and ensure that the EV. converted ReT fulfill all the conditions as Taid down in the order.

Academic qualification certificate.

Physical fitness certificate issued by concerned Chief Medical Officer

DOB as per matriculation certificate issued by J&K BoSE/ CBSE.

Permanent Residence Certificate issued by competent authority

No loan certificate from DIC and Dy. Director employment /Dircctor EDI.

Character/ Antecedents verification certificate from 1GP. CID. In case of adverse report from CI) the

regularization of the candidate shall be deemed 1o have been cancelled in abinitio.

g.  The regularization of the ReT shall be governed by the “new pension scheme™ as per SRO-400 of
2009 Dated 24-12-2009

h. Reserved category certilicate, if appointed under reserved category.

mo e o

ix. If on wverification, the certificates produccd by the Rel proved fake or forged. the engagement /
regularization shall be deemed to have been cancelled in abinitio.

X As a matter of policy and consistent with the imperatives of smooth working of Rural Schools. the ReT (erstwhile V) so regulanzed
shall aet be transferred.

by This order is 1ssucd without prejudice to.

a. Outcome ol any writ petition/suit/case if any pending/ sub-judice in the Ton'ble High Court or any other court of law . which
not be in the immediate knowledge of this office.
b, Cenduct el sereening test, wherever applicable as per Government Order.
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Copy 1o the
1. Seeretary to Government School Education Department. Chvil Secrctariat Srinagar/Jammu for inforsation
2. Chiel Education Olficer. Bll(lgam. tor information and necessary action, In case any vanation/ discrepancy is detected in
the ReT (erstwhile EVY the same should be relerred to this Directorate for recufication.
3 Order file./Stock file.

Mt Director (S8\)
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o Kashmir
T




