Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Public School Daru-

Uloom, Sheeri Fatehgarh Baramulla.
Ref: - CEQ Baramulla’s No.CEO-Bla/Pvt/21603, dated.01-11-2016.

ORDERNO |4 |y DSEK of2017
DATED:- Q~/ @2/ 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the.date of expiry of previous extension viz 31 December 2015 till 31 December 2020
(ending December, Two Thousand Twenty), in favour of Public School Daru-Uloom, Sheeri
Fatehgarh Baramulla, up to class 8" for academic purposes only subject to the conditions that the
Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

1. Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

IV, Pay reasonable salary to the teachers and other staff as per Minimum wages Act and

-payment thereof shall be made only through cheque,

V.  The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be,

VI crrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VIL  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
fund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEQ/ZEQ concerned
for updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may

include withdrawal of recognition, besides other penal action under faw/rules.
Sd/-

Director School Education
Kashmir

No; DSEK/GS/106-Blu 6, -G Dated: ©F / O /2017
Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.
2. Chief Education Officer, Baramulla.He will please ensure implementation of the
conditions set forth herein above under intimation to this office.
3 Chairman of Public Schoo! Daru-Uloom, Sheeri Fatehgarh Baramulla, for information and
report compliance.
4. Order file/ Stock file.

Joint Director f [ 5

Directorate of School Education

Kashmir
~/



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Istamia English Medium

School, Rathsuna Tral Pulwama.
Ref: - CEOQ Pulwama’s No.CEQ/Pul/Gen/16/542/1909, dated.16-06-2016.

ORDER NO 2/ 7 DSEK of 2017
DATED:- /57 o2/ 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2014 till 31 December 2019
(ending December, Two Thousand Ninteen), in favour of Islamia English Medium School,
Rathsuna Tral Pulwama, up to class 8", for academic purposes only subject to the conditions that
the Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

II.  Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

IV.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V.  The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be ,
VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VII.  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
Jfund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEO/ZEQ concerned
for wupdation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /

instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.
Sd/-

Director School Education
Kashmir

No; DSEK/GS/280-Pull 393 - £6 Dated: /¢ / 22 12017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

2. Chief Education Officer, Pulwama. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.

3. Chairman of Islamia English Medium School, Rathsuna Tral Pul
report compliance.

4. Order file/ Stock file.

ma, for information and




Government of Jammu & Kashmir
f Directorate of School Education
Kashmir

Subjeet: - CGrant of extension in the period of recognition in favour of Hanfia Public English
Medium School, Shouch Kulgam.
Ref: - CEO Kulgam’s No.CEO/K/Recg/4681/16. dated.08-07-2016.

o
ORDER NO 27/ DSEK of 2017
DATED:- /)// £2- 1 2017

As approved by the Upgradation Committee constituted vide Order No. 121}
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2013 till 31 December 2018
(ending December, Two Thousand Eighteen), in favour of Hanfia Public English Medium School,
Shouch Kulgam, up to class 8", for academic purposes only subject to the conditions that the
Management of the Scheol shall:-

I.  Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

[ Notp( in a feading news puaper) the details of the fee structure before  commencement of
euch acuadenic session,

i Noraffeet any upward mid-term revision in any component of the suid fee structure,
IV, Puy reasonable salary io the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity efc us the
case may be

VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time (o time,

\()w{f' VIL  Institute an appropriate mechanism io ensure that services of teachers or other staff are not
P’)' dispensed with at will without due regard to the principles of equity and fair-pay.
/ Disciplinary action or proceedings if and when warranted, shall be conducied consistent

with the due process of law and also notified to the CEQ/ZEQ concerned,
VI Deposit with the respective office due share/ subscription on account of Games : Red crosy
Sfund i terms of the orders 7 instructions in Jorce.
Y Furnishi correct and complete information as per format provided 1o C F’) ZEC concerned
for updation of  Disirict Information System of  Educarion (DISEjand - fdneation
Management Informearion \w{wn (EMIS) painst proper official receipd,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
Kashmir
Noj; DSEK/GS/E40-Kulg—Ang/3'7ﬁ—ﬁ)» Dated: /J"_f A2 2017

Copy to the:-

1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jaimumu.

2 Chief Education Officer, Nuluvam. He will please ensure implementation of the conditions
set forth herein above under intimation to this office.
Chairman of Hanfia Public English Medium School, Shouch K
report compliance.
4. Order filer Stoek file,

L]

m, for information an

Joint Direcior ,



Government of Jammu & Kashmir
Directorate of School Eduecation
Kashmir

Subject: - Grant of extension in the period of recognition in favour of New Era Islamic Public
School, Yaripora Pattan Baramulla,

Ref: - CEO Baramulla’s No.CEO-Bla/Pvt/9370, dated.25-05-2016.

ORDERNO 2| DSEK of 2017
DATED:- |5 / o= / 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the perlod of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2015 till 31 December 2020
(ending December, Two Thousand Twenty) in favour of New Era Islamic Public School, Yaripora
Pattan Baramulla, up to class 8™, for academic purposes only subject to the conditions that the
Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

Il Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

I Not affect any upward mid-term revision in any component of the said fee structure,

V. Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V.  The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be ,

VI,  arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VII.  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified t0 the CEO/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
Jund in terms of the orders / instructions in force,
IX.  Furnish correct and complete information as per format provided to CEO/ZEQ concerned
for wupdation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
Kashmir
* No; DSEK/GS/380-Bla/ 0} ~fﬂ Dated: (/% /2017

Copy to the:-
1. Principal Secretary to Govt, Education Department, Civil Secretariat Srinagar/Jammu.

2. Chief Education Officer, Baramulla.He will please ensure implementation of the
conditions set forth herein above under intimation to this office.
3. Chairman of New Era Islamic Public School, Yaripora Pattan Baramulla, for informatjpn

and report compliance.
4, Order file/ Stock file.

Joint Direc‘of

Directorate of Scheol Education
Kashmir



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Model Public School,
Parrypora Sopore Baramulla.

Ref: - CEO Baramulla’s No.CEQ/Bla/Pvt/28741, dated.26-12-2016

ORDER NO a;?fﬁ DSEK of 2017
DATED:- /é IOQ/ 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years} from the date of expiry of previous extension viz 31 December 2015 till 31 December 2029
(ending December, Two Thousand Twenty), in favour of Medel Public School, Parrypora Sopore
Baramulla, up to class 8" for academic purposes only subject to the conditions that the Management
of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

I Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

I Not affect any upward mid-term revision in any component of the said fee structure,

IV.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V.  The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be ,

VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to tine,

VII.  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and Jair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEO concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
fund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEQ/ZEQ concerned
for updation of District Information System of Education (DISEjand Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
C Kashmir
No; DSEK/GS/149-Bla L[Q?C‘ 5 Dated: | [, / B& /2017
Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.
2. Chief Education Officer, Baramulla. He will please ensure implementation of the

conditions set forth herein above under intimation to this office.
3. Chairman of Model Public School, Parrypora Sopore Baramulla, for informayn and repoj

compliance,
Joint Directo_r ,6} {?"“
Directorate of School Education
’ /\/ Kashmir

4. OQrder file/ Stock file.



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Iqra Mehboob-ul-Alam

. (Ra) Memorial Institute, Anchidoora Anantnag.
Ref: - CEO Anantnag’s No.CEO/A/Pvt/51576/16, dated.25-03-2016.

ORDER NO 2.3 4 DSEK of 2017
DATED:- /é ’Iﬁ}// 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2014 till 31 December 2019
(ending December, Two Thousand Ninteen), in favour of Iqra Mehboob-ul-Alam (RA) Memorial
Institute, Anchidoora Anantnag, up to class 8", for academic purposes only subject to the
conditions that the Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

II.  Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session, -

Il Not affect any upward mid-term revision in any component of the said fee structure,

IV.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment therecof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuily etc as the
case may be , '

VI.  arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

Vil.  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEQ/ZEO concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
Jfund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEO/ZEQ concerned
Jor updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School lable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education

L Kashmir
No; DSEK/GS/355-Ang/ l'f(‘(()" ,} Dated: )/& /I OFA /2017
Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.
2. Chief Education Officer, Anantnag. He will please ensure implementation of the
conditions set forth herein above under intimation to this office. _
3. Chairman of Iqra Mehboob-ul-Alamm (rRA} Memorial Institute, A chidoorsymanmag, for
information and report compliance.

{__A-—0Order file/ Stock file.

Joint Directér /a’/

Directgyrate of School Education
Kashmir

i

L\



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of British Convent School,

Yaripora Kulgam.
Ref: - CEO Kulgam’s No.CEQ/K/Recg/8392/16, dated.22-11-2016.

ORDERNO 23/ DSEK of 2017
DATED:- /¢ /7). /| 2047

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2013 till 31 December 2018
(ending December, Two Thousand Eighteen), in favour of British Convent School, Yaripora
Kulgam, up to class 8", for academic purposes only subject to the conditions that the Management of

+ the School shalli:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

Il Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

Il Not affect any upward mid-term revision in any component of the said fee structure,

IV.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V.  The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund Iea've of different kinds Pension Gratuity etc as the
case may be ,

VI.  arrange regular in-service training of teachers including orientation and reﬁ'esher Courses
on the basis of actual need from time to time,

VI  Institute an appropriate mechanism (o ensure that services of teachers or other staff are not
dispensed with at will withowt due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEQ concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
Jund in terms of the orders / instructions in _force,

IX.  Furnish correct and complete information as per format provided to CEO/ZEQO concerned
for wupdation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
Kashmir
No; DSEK/GS/276-Ang/Kulg L}Q 5‘7 Dated: /»é/ 0‘5‘)\/2017

Copy to the:-
[. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.
2. Chief Education Officer, Kulgam. He will please ensure implementation of the conditions
set forth herein above under intimation to this office.
3. Chairman of British Convent School, Yaripora Kulgam, for information and report

compliance.
4. Order file/ Stock file.

Joint Director
Directfirate of School Education
Kashmn

I\b



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: -Grant of recognition in favour of Gazali Public School, Arampora Sopore
Baramulla.
Ref: -  CEO Baramulla’s No.CEO/Bla/Plg/Pvi/26092, dated.29-11-2016

ORDERNG 23R DSEK of2017
DATED:- ||/ oR_/ 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: -08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of recognition upto 5 prlmary in favour of Gazall Publlc
School, Arampora Sopore Baramulla, with the permission to run classes 6™, 7" and 8" i
successive years till 31* December, 2019 (ending December, Two Thousand Ninteen), for
academic purposes only subject to the conditions that the Management of the School shall:-
i. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,
il.  Notify( in a leading news paper) the details of the fee structure before commencement
of each academic session,

Hi.  Not effect any upward mid-term revision in any component of the said fee structure,

iv.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

v.  The salary structure so allowed shall be duly notified, along with other service
conditions including inter alia matters of CP Fund leave of different kinds Pension
Gratuity etc as the case may be

vi.  Arrange regular in-service training of teachers including orientation and refresher
Courses on the basis of actual need from time to time,

vil.  Institute an appropriate mechanism to ensure that services of teackers or other staffs
are not dispensed with at will without due regard to the principles of equity and fair-
pay. Disciplinary action or proceedings if and when warranted, shall be conducted
consistent with the due process of law and also notified to the CEO/ZEO concerned,

viii.  Deposit with the respective office due share/ subscription on account of Games / Red
cross fund in terms of the orders / instructions in force,

ix.  Furnish correct and complete information as per format provided to CEO/ZEQ
concerned for updation of District Information System of Education (DISE)and
Education Management Information System (EMIS) against proper official receipt,

x.  In_adition to ubove Chairman of the School is directed to submit the NOC/ Fee
Structure of the School prescribed by the Chairman Fee Fixation Commiittee within
03 Months failing which the recagnition order shall be withdrawn.
Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
pu Kashmir
No; DSEK/GS//SaS 4}&/498 —S/ Dated: - [% / DR 12017

Copy to the:- _ .
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar.

2. Chief Education Office, Baramulla, for information.He will please ensure implementation
of the conditions set forth herein above under intimation to this office.

3. Chairman of Gazali Public School, Arampora Sopore Baramplla, for ipformation #nd
report compliance withia 03 Months.

4. Order file/ Stock file.

Joint Direct

irectgrate of Gchool Education
\/ Rash




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: -Grant of recognition in favour of Syed Mukhtar Memorial Educational Institute,
- Heewan Fatehgarh Baramulla.
Ref: - CEO Baramullal’s No.CEO/Bla/Plg/27150, Dated:-14-11-2016

ORDERNO ~33 DSEK of 2017
DATED:- |, / pg / 2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: -08-07-2016 read with order No.1389 DSEK of 2016 Dated:- 05-10-2016,

Sanction is accorded to the grant of recognition upto sth primary in favour of Syed Mukhtar

Memorial Educational Institute, Heewan Fatehgarh Baramulla, with the permission to run
classes 6™ 7™ and 8" in successive years till 31" December, 2019 (ending December, Two
Thousand Ninteen), for academic purposes only subject to the conditions that the
Management of the School shall:-
i. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,
ii.  Notify( in a leading news paper) the details of the fee structure before commencement
of each academic session,

iti.  Not effect any upward mid-term revision in any component of the said fee structure,

iv.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
pavment thereof shall be made only through cheque,

v.  The salary structure so allowed shall be duly notified along with other service
conditions including inter alia matters of CP Fund leave of different kinds Pension
Gratuity elc as the case may be

vi.  Arrange regular in-service training of teachers including orientation and refresher
Courses on the basis of actual need from time to time,

vii.  Institute an appropriate mechanism to ensure that services of teachers or other staffs
are not dispensed with at will without due regard to the principles of equity and fair-
pay. Disciplinary action or proceedings if and when warranted, shall be conducted
consistent with the due process of law and also notified to the CEQ/ZEO concerned,

viii.  Deposit with the respective office due share/ subscription on account of Games / Red
cross fund in terms of the orders / instructions in force,

ix.  Furnish correct and complete information as per format provided to CEO/ZEO
concerned for updation of District Information System of Education (DISE)and
Education Management Information System (EMIS) against proper official receipt,

x. In adition to above Chairman of the School is directed to submit the NOC/ Fee
Structure of the School prescribed by the Chairman Fee Fixation Commiittee within
03 Months failing which the recognition order shall be withdrawn.
Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education

- Kashmir
No; DSEK/GS/ [0 /%/Vﬁé 23 Dated: - Lé /DR _ 12017
Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar.
2. Chief Education Office, Baramulla, for information.He will please ensure implementation
of the conditions set forth herein above under intimation to this office.
3. Chairman of morial i i
Baramulla, for information and report compliance within 03
4. Order file/ Stock file.

h

omnt Director]
Directorate of School Education
Kashmir

e\ A




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Noor-ul-Islam Model

Scheol, Chaki watoo Kulgam.
Ref: - CEO Kulgam’s No.CEQ/K/Extt/2449/16, dated.28-05-2016.

ORDER NO JJ» Y DSEK of 2017
DATED:- [ /o2 / 2007

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2013 till 31 December 2018
(ending December, Two Thousand Eighteen), in favour of Noor-ul-Islam Model School, Chaki
watoo Kulgam, up to class 8", for academic purposes only subject to the conditions that the
Management of the School shall:-

I.  Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

I Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

L Not affect any upward mid-term revision in any component of the said fee structure,

{V.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity eitc as the
case may be ,

VI arrange regular in-service training of teachers including ovientation and refresher Courses
on the basis of actual need from time to time,

VII. Institute an appropriate mechanism 10 ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEO concerned,

VI, Deposit with the respective office due share/ subscription on account of Games / Red cross
Jund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per Jormat provided to CEQ/ZEQ concerned
Jor updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules,

Sd/-
Director School Education
Kashmir
No; DSEK/GS/445-Ang/Kulg /\154, -2} Dated: /{) /BA 12017
Copy to the:- ! '
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.,
2. Chief Education Officer, Kulgam. He will please ensure implementation of the conditions
set forth herein above under intimation to this office.
3. Chairman of Noor-ul-Islam Model School, Chaki watoo Kulgam, for information and
report compliance. }f
4. Order file/ Stock file.

Joint Director
Dipectprate of School Eduecation

_ ashmir
AN




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: -Grant of recognition in favour of Sultania Educational Institute, Thune Yachama
Ganderbal.
Ref: -  CEO Ganderbal’s No.CEOQO/Gbl/Estt/NT/7442, Dated:-15-11-2016

ORDER NO 338 DSEK of 2017
DATED:- |[, / o /2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: -08-07-2016 read with order No.1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of recognition upto 5th prlmary in favour of Sultania

Educational Institute, Thune Yachama Ganderbal, with the permission to run classes 6", 7"

and 8™ in_siiccessive years till 31" December, 2019 (ending December, Two Thousand
Ninteen), for academic purposes only subject to the conditions that the Management of the
School shall:-
i. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,
il.  Notify( in a leading news paper) the details of the fee structure before commencement
of each academic session,

iii.  Not effect any upward mid-term revision in any component of the said fee structure,

iv.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

v.  The salary structure so allowed shall be duly notified, along with other service
conditions including inter alia matters of CP Fund leave of different kinds Pension
Gratuity etc as the case may be ,

vii  Arrange regular in-service training of teachers including orientation and refresher
Courses on the basis of actual need from time to time,

vii.  Institute an appropriate mechanism to ensure that services of teachers or other staffs
are not dispensed with at will without due regard to the principles of equity and fair-
pay. Disciplinary action or proceedings if and when warranted, shall be conducted
consistent with the due process of law and also notified to the CEG/ZEQ concerned,

viii.  Deposit with the respective office due share/ subscription on account of Games / Red
cross fund in terms of the orders / instructions in force,

ix.  Furnish correct and complete information as per format provided to CEO/ZEQ
concerned for updation of District Information System of Education (DISE)and
Education Management Information System (EMIS) against proper official receipt,

x. In_adition to above Chairman of the School is directed to submit the NOC/ Fee
Structure of the School prescribed by the Chairman Fee Fixation Commiittee within
03 Months failing which the recognition order shall be withdrawn.
Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
Kashmir
No; DSEK/GS/éL{l{ —S‘?@/r@aﬂ/’*/y{r}? Dated: - J{5 / 2 /2017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar.
2. Chief Education Office, Ganderbal , for information. He will please ensure implementation
of the conditions set forth herein above under intimation to this office.
3. Chairman of
and report compliance within 03 Months.
4. Order file/ Stock file.

1, for informatign

oint Directo } ?—r -

Direeftorate of School Education
\/ Kashmir




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Hanfia Islamia Public

School, Tarzoo Sopore Baramulla,
Ref: « CEO Baramulla’s No.CEQ/Bla/Plg/Pvt/23194, dated.10-11-2016

ORDERNO&%Q DSEK of 2017
DATED:- [6 ’DQ /2017

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (Five
years) from the date of expiry of previous extension viz 31 December 2015 till 31 December 2020
(ending December, Two Thousand Twenty), in favour of Hanfia Islamia Public School, Tarzoo
Sopore Baramulla, up to class 8", for academic purposes only subject to the conditions that the
Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

II.  Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

IIl.  Not affect any upward mid-term revision in any component of the said fee structure,

V. Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shail be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be ,

VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VII.  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard to the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified to the CEO/ZEO concerned,

VIII.  Deposit with the respective office due share/ subscription on account of Games / Red cross
Jund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEQ/ZEQ concerned
for updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may

include withdrawal of recognition, besides other penal action under law/rules.
Sd/-

Director School Education

Kashmir
No; DSEK/GS/I3-Bla/u\‘[‘1’\13/ ' Dated: 14, I o2 12017

Copy to the:-
1. Principal Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

2. Chief Education Officer, Baramulla. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.
3. Chairman of Hanfia Islamia Public School, Tarzoo Sopore Baramulla, for /hformation an —

report compliance,
Joint Director
Directorate of School Education
\9 Kaés}mir

4. Order file/ Stock file.




