Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of recognition in favour of HajiPir Army Good_ Will School,

Trehgam Kupwara.
Ref: - CEOQO Kupwara’s No.Estt/Pvt/Sch/26851 dated.05-11-2015.

ORDER NO ! &/ DSEK of 2016
DATED:- /& / [0 ] 2016

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 20i6 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of recognition upto 5 primary in favour of HajiPir Army
Good Will School, Trehgam Kupwara, with the permission to run classes 6", 7th and 8" in
successive years till 31% December, 2018 (ending December, Two Thousand Eighteen), for
academic purposes only subject to-the conditions that the Management of the School shall:-

~i.  Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

ii.  Notify( in a leading news paper) the details of the fee structure before commencement
of each academic session,

iti.  Not effect any upward mid-term revision in any component of the said fee structure,

iv.  Pay reasonable salary 1o the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

v.  The salary structure so aliowed shall be duly notified, along with other service
conditions including inter alia matters of CP Fund leave of different kinds Pension
Gratuity etc as the case may be

vi.  Arrange regular in-service training of teachers including orientation and refresher
Courses on the basis of actual need from time 10 time,

vii.  Institute an appropriate mechanism to ensure that services of teachers or other staffs
are not dispensed with at will without due vegurd to the principles of equity and fair-
pay. Disciplinary action or proceedings if and when warranted, shall be conducted
consistent with the due process of law and also notified to the CEOQ/ZEQ concerned,

vili.  Deposit with the respective office due share/ subscription on account of Games / Red
cross fund in terms of the orders / instructions in force,

ix.  Furnish correct and complete information as per format provided to CEQ/ZEQ
concerned for updation of District Information System of Education (DISE)and
Education Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
Kashmir

No; DSEK/GS/}[)’;W//gég‘__ D) Dated:- /S / fa /2016
Copy to the:-

. Commr/Secretary to Govt. Education Department, Civil Secretariat Srinagar.

2. - Chief Education Office, Kupwara, for information.He will please ensure implementation

of the conditions set forth herein above under intimation to this office
3. Chairman of HajiPir Army Good Will School, Trehgam Kupwara, for information,
4. Order file/ Stock file.

Directorate of Sc
Kash



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Mohammadia Middle
_ School, Yall Pattan Baramulla.
Ref: - CEO Baramulla’s No.CEQ/Bla/14528, dated.30-06-2016.

orDER NO | 76X DSEK of 2016
DATED:- /C)/ 10 1 2016

As approved by the Upgradation Committee constituted vide Order No. 1211

DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,

Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (five

years) from the date of expiry of previous extension viz 31 December 2012 till 31 December 2017

(ending December, Two Thousand Seventeen), in favour of Mohammadia Middle School, Yall

Pattan Baramulla, up to class 8", for academic purposes only subject to the conditions that the
Management of the School shall:-

I. Seek renewal of all NOCs after their expiry prescribed in terms of

SRO 123,

I Notify( in a leading news paper) the details of the fee structure before commencement of
each academic session,

{lI. Not affect any upward mid-term revision in any component of the said fee structure,

IV. Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque,

V. The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia matters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be ,

VL arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time to time,

VII.  Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will without due regard 10 the principles of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of law and also notified 1o the CEQ/ZEQ concerned, '

Vill. Deposit with the respective office due share/ subscription on account of Games / Red cross
Jund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEQ/ZEQ concerned
Jor updation of District Information System of Education (DISE)and  Education
Management Information System (EMIS) against proper official receipt,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
Kashmir
No; DSEK/GS/IM-Bla/_/}’)),__*)f Dated: /% /¢{e /2016
. Copy to the:- '
1. Commr, /Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.
2. Chief Education Officer, Baramulla, He will please ensure implementation of the

conditions set forth herein above under intimation to this office.
3. Chairman of Mohammadia Middle School, Yall Pattan Baramulla, for information and

report compliance with regard to the deficiencies.
4, Order file/ Stock file. :

irectorate of Sch
Kashmi



Government of Jammu & Kashmir
Directorate of School Education
Kashmir

—

Subject: - Managing Committee of Al- Mustafa English Medium Public School, Bohipora

Kupwara.
ORDER NO ’b{éb DSEK of 2016

DATED: - }Q/ lo /2016

A Managing Committee Comprising of the following is hereby approved for conducting
affairs of the Al- Mustafa English Medium Public School, Bohipora Kupwara, in accordance with
the rules and procedures laid down by the Government from time to time:-

S.No Name Parentage/W/O Resid. Qual. Occup Desig.
1|Abdul Aziz Baba |Wali Mohammad Bohi Matric Petition writter | Chairman
Baba ohipora
2|Abdul Ahad Malik|Mohammad Sultan Bohipora B.A, B.Ed | Teacher of the | General
~ [Malik school Secretary
3|Malik Reyaz Ghulam Ahmad Bohipora M.A Teacher of the | Member
Malik school
4|Shabir Ahmad  |Ghulam Ahmad Bohipora B.A, B.Ed | Principal of the | Member
Tantray Tantray Schoal
5\Farooq Ahmad  |Sona-ullah Ganie Bohipora 12th Accountant of | Member
Ganie the School
6{Ghulam Ahmad |Abdul Aziz Tantray | Bohipora Matric Business Member/
Tantray Parent
7[Abdul Rashid Abdul Jabar War Bohipora Malric  |Business Member
War
8|Shabir Ahmad  |Mohammad Bohipora |M.Sc, B.Ed {Business Member/
Khoja Ramzan Khoja Parent

The Principal BHSS Kupwara, District Kupwara, is neminated as Departmental representative
(Ex-Officio Member) of said Committee and shall submit the report quarterly to the Chief Education officer
with regard to the functioning of the School. '

The tenure of Managing Committee will be upto three vears, unless otherwise modified by the
competent authority and subject to the condition that the School Management shall fulfifl all the deficiencies as
pointed out by the inspection team.

. Sd/-
Director School Education
Kashmir
No:-DSEK/GS/34-Kup/ /3 )¢ .- Ko Dated: - /G /fe /2016

Copy to the:-
1. Commr. / Secretary to Govt School Education Department.
2. Chief Education Officer Kupwara. He will please ensure implementation of the conditions set
forth herein above.
3. Principal BHSS Kupwara, District Kupwara, for information.
4. Chairman Al- Mustafa English Medium Public School, Bohipora Kupwara, for information

and Compliancc.
]Ol‘nt Director 0/ 0(““ =

5. Order/Stock file.
Directorate of\&chool Education

Kash %\)_/




Government of Jammu & Kashmir
Directorate of School Education
Kashmir

Subject: - Grant of extension in the period of recognition in favour of Al Huda Public
School, Narparistan Srinagar.
Ref: - CEO Srinagar's No.CLEO/Gen/S043 . dated 30-11-2015,

ORDER NO Iffé(/DSEK of 2016
DATED fﬁ}/ le 1 2016

As approved by the Upgradation Committee constituted vide Order No. 1211
DSEK of 2016 dated: - 08-07-2016 read with order No. 1389 DSEK of 2016 Dated:- 05-10-2016,
Sanction is accorded to the grant of extension in the period of recognition for a period of 05 (five
years) from the date of expiry of previous extension viz 3! December 2014 till 31 December 2019
(ending December, Two Thousand Nineteen), in favour of Al Huda Public School, Narparistan
Srinagar, up to class 8", for academic purposes only subject to the conditions that the Management
of the School shall:-

I.  Seek renewal of all NOCs after their expiry prescribed in terms of
SRO 123,

I Notife( in a leading news puper) the details of the fee structure before commencement of
cuch acaclemic session,

1. Nor affect any upward mid-term revision in any component of the said fee structure,

IV.  Pay reasonable salary to the teachers and other staff as per Minimum wages Act and
payment thereof shall be made only through cheque, '

V.  The salary structure so allowed shall be duly notified, along with other service conditions
including inter alia maiters of CP Fund leave of different kinds Pension Gratuity etc as the
case may be,

VI arrange regular in-service training of teachers including orientation and refresher Courses
on the basis of actual need from time fo time,

1. Institute an appropriate mechanism to ensure that services of teachers or other staff are not
dispensed with at will withowt due regard to the principles -of equity and fair-pay.
Disciplinary action or proceedings if and when warranted, shall be conducted consistent
with the due process of luw and also notified to the CEQ/ZEQ concerned,

Vili.  Deposit with the respective office due share/ subscription on account of Games / Red cross
fund in terms of the orders / instructions in force,

IX.  Furnish correct and complete information as per format provided to CEO/ZEO concerned
for updation of District Information System of Education (DISEjand  Education
Management Information System (EMIS} against proper official receipt,

Ad To enhance salery of the eaching staff.

LYA To enrich tibraryAaboratory and School ground yeeds to be nuintained in proper manner
within yix months,

Any deviation or default in adherence to the norms/rules laid down and the orders /
instructions issued from time to time shall render the School liable for condign action which may
include withdrawal of recognition, besides other penal action under law/rules.

Sd/-
Director School Education
Kashmir
No: DSEK/GS/%S-Sgr/,}gp,QQ, Dated: (9 7 {2 1ol6

Copy to the:-
1. Commr. /Secretary to Govt. Education Department, Civil Secretariat Srinagar/Jammu.

5 Chief Education Officer, Srinavar. He will please ensure implementation of the
conditions set forth herein above under intimation to this office.

3 Chairman of Al Huda Public School. Narparistan Srinagar, for informatjen and report
compliance with regard to the deficiencies within 6 months. /0

4, Order file/ Stock file.

irectorate of Scl
Kashmir



